Achievements and Challenges of the
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My Background

e 2 year secondment from Slough NHS Primary Care Trust

 Formerly a Nursery Nurse then Health Advocate — therefore brought to
the CANDLES Project knowledge of multiple local networks from all ethnic
groups but particularly those from South Asian backgrounds.







Recruitment materials produced in English and various
South Asian languages
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TVU Nursing/midwifery recruitment video
dubbed into Mirpuri and Hindi languages
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Iew » Haseen being introduced
& - = ot the assembly of Stoke
E Poges Mosque Saturday
== Community School

Photos courtesy of Mr Shaukat Warriach,
Head Teacher.
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e Later that morning,
Caroline Hope, Ward Sister,
Wexham Park NHS Trust
preparing pupils prior to
them practising
resuscitation techniques
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National media coverage
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CHALLENGES

« Changing myths, stereotypes and negative perceptions
amongst some, within both the university and the
community, re who might be interested in a career in
nursing and midwifery

» Developing strategies to engage the local communities of
Caribbean origin

» Work overload when momentum built up as more people
became aware of the project

* Developing an appropriate database to capture complexity
of outcomes

What helped to overcome some of my difficulties?

« The support of 2 mentors, one in the main university and the other within
the Faculty of Health and Human Sciences — many thanks to both
 Availability of Elizabeth, Project Manager to act as a trouble shooter!
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Lighting the future

Abigail Bernard reports on a project to increase nurse recruitment from Slough’s minority
ethnic communities. el

The origins of the CANDLES project
(Campaign to Attract Nurses and
Midwives from Diverse Local
Ethnic Groups in Slough) lie in
the fact that only 2 per cent of
the students at Thames Valley
University's (TVU) Slough campus
for nursing and midwifery come
from a South Asian background,
yet this community makes up
over 30 per cent of the town's
population.

The reasons for this disparity are
unclear, but may include:

a perception of nursing as having a

lesser status than other professions,

communities may not be aware

that the National Health Service

accommodates cultural and religious
customs, such as the wearing of
trousers or hijaabs as part of the
nurse'’s uniform.

Recognising that action would be
needed to increase the representation
af minority groups amongst nurse
recruits, Thames Valley Strategic
Health Authority established the
CANDLES project. Funded by the
SHA, led by Professor Elizabeth
Anmonwu and managed by Haseen
Mughal (gictured night, middle), who
had previously worked as a health
advocate at the Slough Primary Care
Trust, the project started in October
2003.

The key partners involved are the
Mary Seacole Centre for Nursing
Practice, Slough NHS Primary Care
Trust, Heatherwood and Wexham
Park NHS Trust (HWFP), Slough Race
Equality Council, the recruitment team
of the faculty of health and sciences
and the external liaison and widening
participation teams at TVU,

Ms Mughal quickly realised that far
from expecting potential recruits to
flock to her door, she would need to
go into the local community and meet
peaple face-to-face, in order 10 raise - . —
the profile of nursing. She set four key  From left: Student nurse Agness Nyanhete, CANDLES project manager Haseen Mughal and st
priorities for the project: midwife Maeda Choudhry are keen to promote careers in nursing and midwifery.
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